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COMMUNITY DEVELOPMENT & REVITALIZATION

ldentify the Labor L) i,

|subrecipient [Rango County Joontract Numver. | 18000-000 |
]
Labor Standards Officer
a I l a r S I C e r |_Imunry Juage j hereby appoint l Labor Standards Ocer ]
Name of Mayor/County Judge Name of Designated Omcer

as the Labor Standards Officer for the aforementioned contract. The appointed Labor Standards Officer Is assigned to
oversee the labor portion of the contract and will be responsible for assuring compliance with all requirements under Title |
of the Housing and Community Development Act of 1974 which requires the payment of Davis-Bacon Act prevailing wage
rates (which are cetermined by the DOL) 1o all workers on GLO-CDR construction projects exceeding $2,000 (42 USC
§5310) and all other governing regulations.

|dentify and document the Labor The inted Labor Standards Officer's contact information is:
' . 2111 S. Business Highway, Rango, Texas
Standards Officer and alternative. ]

Address, Qty, State, and Zip Code

| (001) 1111111 ] laborstandardsofficer@co.rango. i us ]
Phone Number Emall

C [ t th A | t t f | <150 signature> ] 3n2l ]
om p ele e p pO| ntmen O Signature of Labor Standards Officer Date

La bo r Sta n d a rd S Offi Ce r fo rm . Appointed Altemate Labor Standaras Omcer 1or the aforementioned contract. NoOte that an Aliternate Labor Standards

Officer is optional, but recommended
The appointed Altermate Labor Standards Officer is
| Labor Standards Altermnative |

Name of Designated Alternate Officer

[2111 S, Business Higiway, Rango, Texas —I
https.//recovery.texas.gov/grant-administration/grant- l E S R T ]
implementation/infrastructure/index.ntml PhOrS it —

| acknowledge the appointment and duties of Labor Officer.

| <Isoc-alternative signature> 3-Jan-21 l

Signature of Alternate Labor Standards Officer Date
[ <signature of elected oMcial> ] County Judge l 3-Jan-21 J
Signature of Elected Omicial Tive: Datwe

(Mayor/County Judge)
Disdlaimer: The Texas General Land Office has made every effort to ensure the information contained on this form Is accurate and in
compliance with the most up-to-date COBG-DR and/or COBG-MIT federal rules and regulations, as opplicable. 1t should be noted that the

Texos General Land Off no liobility or y for any error or omission on this form that may result from the interim
period between the publication of amended and/or revised federal rules and regulctions and the Texas General Land Office’s standord
review ond updote schedule.

Effective June 2020 Pagelof1
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EXAMPLE
PROJECT
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Sample Project
Description

Rango County envisions to undertake
road and drainage construction on
Westgate Dr
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GETTING
STARTED
WITH DAVIS-
BACON
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Davis-Bacon
Applicability

For Davis-Bacon, determine if the project
exceeds $2,000.

For the Contract Work Hours and Safety
Standards Act, O/T pay is required when
the value of the prime contract exceeds
$100,000.
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Determine which of the four categories that
the project falls into:
1. Residential

> Building
3. Highway
4. Heavy

Other types of projects to consider:
1. Clean-up work

2. Demolition

3. DBRA-covered Demolition

TEXAS GENERAL LAND OFFICE COMMUNITY DEVELOPMENT AND REVITALIZATION @




BID PACKAGE
AND NOTICE
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Pulling the Wage

Decision

Pull the wage decision at SAM.gov under
"Wage Determinations”

Under | don't know the number, select Public
Building or Works

Filter by State,
Construction Type

County, and DBA

https.//sam.qov/content/waqe-
determinations

TEXAS GENERAL LAND OFFICE

Select Domain
Wage Determinations

By Wage Determination ID

Construction (DBA)

Service Contracts (SCA)

Collective Bargaining Agreement (CBA)

Filter By

Location

State

Texas

County/ Independent City

DBA Construction Type

Heavy

Keywords

Status

Showing 1 - 25 of 57 results

Davis-Bacon Act WD #: TX20210017

State Counties
Texas Dallas

Davis-Bacon Act WD #: TX20210020

State Counties
Texas Collin, Ellis, Kaufman, Rockwall

Davis-Bacon Act WD #: TX20210016

State Counties
Texas Denton

Davis-Bacon Act WD #: TX20210018

State Counties
Texas Collin, Dallas, Denton, Ellis, Kaufman, Rockwall

COMMUNITY DEVELOPMENT AND REVITALIZATION

Published Date

DBA Wage Determination

Modification Number
4

Construction Types

Heavy
Published Date
Sep 3,2021

DBA Wage Determination

Modification Number

4

Construction Types
Heavy

Published Date

Sep 3,2021

DBA Wage Determination

Modification Number

3

Construction Types
Heavy

Published Date

Jul 2,2021

DBA Wage Determination
Modification Number
&

Construction Types
Heavv




12722721, 1258 PM SAM gov

| ]
“General Decision Number: TX20210003 01/01/2021
u I Superseded General Decision Number: TX20200003
State: Texas

Construction Types: Heavy and Highway

[ ] [ ]
e‘ I S I O I l Counties: Cameron, Hidalgo and Webb Counties in Texas.

HEAVY & HIGHWAY CONSTRUCTION PROJECTS

A Samp[e Heavy/nghway Wage dec's'on Note: Under Executive Order (EO) 13658, an hourly minimus wage

of $10.95 for calendar year 2021 applies to all contracts
subject to the Davis-Bacon Act for which the contract is awarded
pul[ed (and any solicitation was issued) on or after January 1, 201S.
If this contract is covered by the EO, the contractor must pay
all workers in any classification listed on this wage
determination at least $19.95 per hour (or the applicable
wage rate listed on this wage determination, if it &s higher)
for all hours spent performing on the contract in calendar
year 2021. If this contract is covered by the EO and a
classification considered necessary for performance of work on
the contract does not appear on this wage determination, the
contractor must pay workers in that classification at least
the wage rate determined through the conformance process set
forth in 29 CFR 5.5(a)(1)(ii) (or the EO minimum wage rate,
if it is higher than the conformed wage rate). The EO minimum
wage rate will be adjusted annually. Please note that
this E0 applies to the above-mentioned types of contracts
entered into by the federal government that are subject
to the Davis-Bacon Act itself, but it does not apply
to contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5,1(a)(2)-(60). Additional
inforsation on contractor requirements and worker protections
under the EO is available at www.dol.gov/whd/govcontracts.

Modification Number Publication Date
L] 01/01/2021

*  SUTX2011-003 @8/02/2011
Rates Fringes

CEMENT MASON/CONCRETE
FINISHER (Paving & Structures)...$ 12.46

FORM BUILDER/FORM SETTER

(Structures) ..$ 12.30
FORM SETTER (Paving & Curb)...... $ 12,16
LABORER
Asphalt Raker............... $ 10.61
Flagger........ ...$ 9.10
Laborer, Common - ..5 9.8
hitps:Jfsam goviwage-determinatbon/TX202 100030 5
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Contract Documents

Each bid package and contract must include
the labor standards provisions.

For best practices, incorporate the HUD-4010
Also  include  each modified  wage

determination in the files or verification that
the wage determination was checked.

TEXAS GENERAL LAND OFFICE

Federal Labor Standards Provisions

U.S. Department of Housing
and Urban Development
Office of Labor Relations

Applicability
The Project or Program to which the construction work
covered by this contract pertains is being assisted by the
United States of America and the following Federal Labor
Standards Provisions are included in this Contract
pursuant to the provisions applicable to such Federal
assistance.

A. 1. (i) Minimum Wages. All laborers and mechanics
employed or working upon the site of the work, will be paid
uncenditionally and not less often than once a week, and
without subsequent deduction or rebate on any account
(except such payroll deductions as are permitted by
regulations issued by the Secretary of Labor under the
Copeland Act (29 CFR Part 3), the full amount of wages
and bona fide fringe benefits {or cash equivalents thereof)
due at time of payment computed at rates not less than
those contained in the wage determination of the
Secretary of Labor which is attached hereto and made a
part hereof, regardless of any contractual relationship
which may be alleged to exist between the contractor and
such laborers and mechanics. Contributions made or
costs reasonably anticipated for bona fide fringe benefits
under Section I(b)(2) of the Davis-Bacon Act on behalf of
laborers or mechanics are considered wages paid to such
laborers or mechanics, subject to the provisions of 29 CFR
5.5(a)(1)(iv); also, regular contributions made or costs
incurred for more than a weekly period (but not less often
than quarterly) under plans, funds, or programs, which
cover the particular weekly period, are deemed to be
constructively made or incurred during such weekly period.
Such laborers and mechanics shall be paid the appropriate
wage rate and fringe benefits on the wage determination
for the classification of work actually performed, without
regard to skill, except as provided in 29 CFR 5.5(a)(4).
Laborers or mechanics performing work in more than one
classification may be compensated at the rate specified for
each classification for the time actually worked therein:
Provided, That the employer's payroll records accurately
set forth the time spent in each classification in which
work is performed. The wage determination (including any
additional classification and wage rates conformed under
29 CFR 5.5(a)(1)(ii) and the Davis-Bacon poster (WH-
1321) shall be posted at all times by the contractor and its
subcontractors at the site of the work in a prominent and
accessible, place where it can be easily seen by the
workers.

(ii) (a) Any class of laborers or mechanics which is not
listed in the wage determination and which is to be
employed under the contract shall be classified in
conformance with the wage determination. HUD shall
approve an additional classification and wage rate and
fringe benefits therefor only when the following criteria
have been met:

(1)  The work to be performed by the classification
requested is not performed by a classification in the wage
determination; and

(2) The classification is utilized in the area by the
construction industry; and

(3) The proposed wage rate, including any bona fide
fringe benefits, bears a reasonable relationship to the
wage rates contained in the wage determination.

(b} If the contractor and the laborers and mechanics to be
employed in the classification (if known), or their
representatives, and HUD or its designee agree on the
classification and wage rate (including the amount
designated for fringe benefits where appropriate), a report
of the action taken shall be sent by HUD or its designee to
the Administrator of the Wage and Hour Division,
Employment Standards Administration, U.S. Department of
Labor, Washington, D.C. 20210. The Administrator, or an
authorized representative, will approve, modify, or
disapprove every additional classification action within 30
days of receipt and so advise HUD or its designee or will
notify HUD or its designee within the 30-day period that
additional time is necessary. (Approved by the Office of
Management and Budget under OMB control number 1215-
0140.)

(c) In the event the centractor, the laborers or mechanics
to be employed in the classification or their
representatives, and HUD or its designee do not agree on
the proposed classification and wage rate (including the
amount designated for fringe benefits, where appropriate),
HUD or its designee shall refer the questions, including
the views of all interested parties and the recommendation
of HUD or its designee, to the Administrator for
determination. The Administrator, or an authorized
representative, will issue a determination within 30 days of
receipt and so advise HUD or its designee or will notify
HUD or its designee within the 30-day period that
additional time is necessary. (Approved by the Office of
Management and Budget under OMB Control Number
1215-0140.)

(d) The wage rate (including fringe benefits where
appropriate) determined pursuant to subparagraphs
(1)tii)(b) er (c) of this paragraph, shall be paid to all
workers performing work in the classification under this
contract frem the first day on which work is performed in
the classification.

(iii) Whenever the minimum wage rate prescribed in the
contract for a class of laborers or mechanics includes a
fringe benefit which is not expressed as an hourly rate, the
contractor shall either pay the benefit as stated in the
wage determination or shall pay another bona fide fringe
benefit or an hourly cash equivalent thereof.

(iv) If the contractor does not make payments to a trustee
or other third person, the contractor may consider as part

form HUD-4010 (06/2009)

Previous editions are obsolete Page 10f 5 ref. Handbook 1344.1
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Posting/Publishing

the Bid Notice

The bid notice can either be posted or
published in the newspaper

For the project files, include a printout of
when the notice was first posted. For
published notices, obtain verification from
the newspaper of when the notice was
published

Include the necessary DBRA language in the
bid notice

An example is: No less than minimum wages
as required by the Davis-Bacon Act and
listed in the Contract Documents must be
paid to all employees in the project

BID NOTICE

Rango County will receive sealed bids, in the manner and at the place further identified in the Instructions to Bidders for the
following project: Road and Drainage Construction on Westgate Drive in Rango County.

A pre-bid conference will be held for any contractors interested in submitting a bid on Tuesday, Movember 9, 2021 at 9am at
the Rango County Community Development Department.

Rango County will receive bids until Tuesday, Movember 30, 2021, no later than 3:30 P.M. local time, at the Rango County
offices, 2111 5. Business Highway, Rango, Texas or by mail to 2111 5. Business Highway, Rango, Texas. Bids will not be accepted
via email ar fax. Bids received after the time specified will not be accepted. Bids will be publicly opened at Rango County
Community Development Department Room at 2111 5. Business Highway, Rango, Texas on Wednesday, December 1, 2021, at
10:00 AM.

Mo less than minimum wages as required by the Davis-Bacon Act and listed in the Contract Documents must be paid to all
employees on this project

Copies of the bid documents may be obtained at 2111 5. Business Highway, Rango, Texas, during normal business hours, 3:00
AM to 4:00 PM weekdays. & NOMREFUNDABLE fee in the amount of Fifty Dollars (350.00) is required for one complete set of
Construction Bid Docurnents for each project. Please call ahead to schedule a pick-up or drop-off.

Bids may be held by the County of Rango for a period not to exceed ninety (30) days from the date of the opening of bids for
the purpose of reviewing the bids and investigating the gualifications of bidders, prior to awarding of the contract.

TEXAS GENERAL LAND OFFICE COMMUNITY DEVELOPMENT AND REVITALIZATION




10-Day Verification

At least 10-days before bid opening, check
if there are any revised wage decisions
published at SAM.gov. If there are, notify all
contractors of the change. Document it for
the files

If there is not enough time to notify
contractors to update their bids, the
subrecipient should place a justification in
the file that the wage decision was not
updated because there was less than 10
days before bid opening and there was not
sufficient time to issue an addenda and
update bids

Complete the Ten-Day Confirmation Form
and include in the files

TEXAS GENERAL LAND OFFICE

/ \ COMMUNITY DEVELOPMENT & REVITALIZATION
[ ) | The Texas General Land Office
\ ’\‘ /. Ten-Day Confirmation Form

Ten (10) days or less before the bid apening date, confirm that the initial wage decision inserted in the bid package is
still current. Count the 10 days to include the weekends - 10 calendar days before the bid opening date. Wage rates
are not locked-in" and may be modified until bids are opened. If wage rates are modified after the Ten-Day
Confirmation but before bid opening, and the LSO is unable to contact all bidders, contact the DR Division Labor
Standards Spectalist

Subrecipient:

Rango County | Contract]
Number.

18-000-000 |

Ten-Day Confirmation Information:

Confirmed Wage Decision: |TX20210003 Published

Date:

1-Jan-21 |

If Wage Decision was modified, describe action taken by Labor Standards Officer to distribute the updated Wage
Decision to all interested parties:

Bid Activity:

Road and Drainage Reconsfruction |

Labor Standards Officer Confirming: Labor Standards Officer for Rango County

Date of Ten-Day Confirmation: |1i/21/2021 | Bid Opening|12/1/2021

Date*

(*If the Small Purchase method of
procurement is used the above entry will be the
bid tabulation date.)

If Wage Decision was modified, describe action taken by Labor Standards Officer to distribute the updated Wage
Decision to all interested parties:

[Ter-Day Call Action Taken: G None O] Faxed O Emailed O Mailed ]
Ten (10) days or less before the bid opening date, confirm that the initial wage decision inserted in the bid package is
still current. Count the 10 days to include the weekends - 10 calendar days before the bid opening date. Wagde rates
are not "locked-in" and may be modified until bids are opened. If wage rates are modified after the Ten-Day
Confirmation but before bid opening. and the LSQ is unable to contact all bidders, contact the DR Division Labor
Standards Speciaiist

Subrecipient: Contract
Number

Ten-Day Confirmation Information:

Confirmed Wage Decision: Published
Date:

Bid Activity: |

Labor Standards Officer Confirming: |

Date of Ten-Day Confirmation: Bid Opening]
Date*

(*If the Small Purchase method of procurementis used the above entry will be the bid tabulation date.)

Effective June 2020 Page 10f2
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‘TEH—DayCaHAD’nDnTakEn @ Nore O Faxed O Emailed O Mailed

Signature of Labor
Standards Officer:

<Is0 signature>

Date: ‘ 14/22/2021

N/A

Comments;

*#Attach Wage Dedision fo this form and retain in local files. Do not send a copy to GLO-CDR ++

Disclaimer: The Texas General Land Office has made every effort to ensure the information contained on this form is accurate and in
compliance with the most up-to-date CDBG-DR andj/or CDBG-MIT federal rules and regulations, as applicable. it should be noted that the
Texas General Land Office assumes no liability or responsibility for any error or omission on this form that may result from the interim
period between the publication of amended and/or revised federal rules and regulations and the Texas General Land Office’s standard
review and update schedule.




OPENING
AND
AWARDING
THE
CONTRACT
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Opening the Bids

11/1/2021, 2:00 P.M. https://www.rangocounty.us/bids.aspx

BID NOTICE
I_anguage iS inC[Uded il’] the b|d notice on Rango County will receive sealed bids, in the manner and at the place further identified in the Instructions to Bidders for the
\X/heﬂ and Where the b|d5 WIH be Opehed following project: Road and Drainage Construction on Westgate Drive in Rango County.

A pre-bid conference will be held for any contractors interested in submitting a bid on Tuesday, November 9, 2021 at 9am at
The notice indicates that b|d5 will be the Rango County Community Development Department.
recel\/ed Untl[ TueSday' November 30' BIdS Rango County will receive bids until Tuesday, November 30, 2021, na later than 3:30 P.M. local time, at the Rango County
will be Opeﬂed December 1, 2021 offices, 2111 5. Business Highway, Rango, Texas or by mail to 2111 5. Business Highway, Rango, Texas. Bids will not be accepted

via email or fax. Bids received after the time specified will not be accepted. Bids will be publicly opened at Rango County
Community Development Department Room at 2111 5. Business Highway, Rango, Texas on Wednesday, December 1, 2021, at

The prime contractor must be awarded 10:00 AM.

within Q0 days, after which an updated wage . ) , o )
Lo Mo less than minimum wages as reguired by the Davis-Bacon Act and listed in the Contract Documents must be paid to all
deC|S|Oﬂ mUSt be pu“.ed employees on this project
Copies of the bid documents may be obtained at 2111 5. Business Highway, Rango, Texas, during normal business hours, 9:00
AM to 4:00 PM weekdays. A NONREFUNDABLE fee in the amount of Fifty Dellars (350.00) is required for one complete set of

Construction Bid Documents for each project. Please call ahead to schedule a pick-up or drop-off.

Bids may be held by the County of Rango for a period not to exceed ninety {90) days from the date of the opening of bids for
the purpose of reviewing the bids and investigating the gualifications of bidders, prior to awarding of the contract.

TEXAS GENERAL LAND OFFICE COMMUNITY DEVELOPMENT AND REVITALIZATION




V . f - t' 12/2/2021, 2:00 P.M. SAM.gov | Search
e r I I Ca I O n An official website of the United States government

Here’s how you know

Exclusions O

Filter By =)

Prior to awarding any contract, the labor
standards officer must verify that the
contractor is not disbarred. This check is
done at SAM.gov

Keyword Search
For the project files, include the full print out
which includes the date and time that the

For more information on how to use our keyword search, visit our help guide

verification was conducted. O ny Words @
) o ) All Words @
In the example, the disbarment verification O beactphrase @

for "Smith Corp" was done on 12/2/2021 : ‘
e.g. 123456789, Smith Corp

"Smith Corp" X

@

No matches found

We couldn't find a match for your search criteria.

TEXAS GENERAL LAND OFFICE COMMUNITY DEVELOPMENT AND REVITALIZATION @



Requesting an Additional

Classification

Pre-bid

« Compare classification on the wage
determination with the anticipated
work to be done

« If there appears to be missing
classification complete the Request
for Additional Wage Classification
and Rate form

After Contract Award:

» Contractor should request
additional classification

« The proposed rate should bear
reasonable relationship to other
rates in the wage determination

COMMUNITY DEVELOPMENT & REVITALIZATION
The Texas General Land Office

MY Request for Additional Wage Classification and Rate

The Davis-Bacon Act requires & valid Wage Decision be included in the bid package and construction contract specifications before bids are

opened and be in effect on the date of the construction contract award
Obtain the most current Davis-Bacon wagde decisions at hitps://beta sam. gov/

Subrecipient: | |Dantract Number:

Date: | |

| Prime Construction Contractor:

Project Description:

Construction Location
{include county):

Contract Execution Date | ‘ Construction Start Date:

Applicable Wage Decision

‘ Publication Date:
MNumber:

Address: | ‘ D'ty|
Phong Number: Zip|
State:
‘ . Code:
Additional Classification Hourly Rats Fringe Bensfits
|Cescribe duties to be performed in this classification:
I agree the above classificati is 1surate with the hourly rate and fringe benefits:
Contractors
Date:
Signature:
Company Name: | Phone
Number:

TEXAS GENERAL LAND OFFICE COMMUNITY DEVELOPMENT AND REVITALIZATION




PRE-
CONSTRUCTION
CONFERENCE
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Pre-Construction
Conference Report

A pre-construction conference is an important
opportunity to go through the Davis-Bacon
requirements,  expectations, answer  any

g

\ COMMUNITY DEVELOPMENT & REVITALIZATION
| The Texas General Land Office
Pre-Construction Conference Report

This Form should be completed by the Subrecipient's Designated Labor Standards Officer.

Subrecipient Contract
Number:
Date:

‘ | T\me‘l

A Pre-Construction Conference was held at the above date, time and place: a copy of the sign-in sheet for
attendees is attached.

The following subjects were discussed:

This project is subject to the Davis-Bacon Act (DBA), Copeland Act, Contract Work Hours Safety Standards Act (CWHSSA),
and the Fair Labor Standards Act (FLSA). DBA specifies the minimum wages to be paid the various classes of laborers

and mechanics employed on the project. The Copeland Act prohibits kickbacks being paid by the employee to the

questions, and provide handouts such as the
Davis-Bacon poster and payroll form to the
contractor.

The conference must be held with the
subrecipient, developer/owner,
engineer/architect, prime contractor,
subcontractor(s), inspector(s), LSO, and all
applicable utility companies prior to the start of
construction.

Retain minutes, including a list of all attendees,
and an outline of the labor standards in the files.

employer and sets the requirement for submission of payrolls on a weekly basis. CWHSSA sets a uniform standard of 3
A0-hour work week with time and a half the basic rate of pay for all work in excess of 40 hours. FLSA sets out the
requirement for payment of minimum wages, maximum hours, overtime pay, and child-abor standards and prohibits
wage discrimination on the basis of sex. The requirements for compliance with these legislative acts include:

The suggested payroll form is the WH-347. Any other payroll used must contain the same information and be
[0 accompanied by a WH-348, Statement of Compliance. Payrolls must contain an original signature by the owner,
partner, officer ar individual authorized in writing by one of the above.

Payrolls must be original and must be submitted weekly within seven days following the end of the work week to
the labor standards officer. A pay period is seven consecutive days.

Payrolls should be numbered consecutively, with the first one being marked initial” and the last being marked
“final”.

All persons working on the job site must be shown on the payroll. The address and identification number (ex. last
four of social security number) of the worker must be shown on the first payroll on which that individual appears.

Payment of overtime at 1.5 times the regular rate of pay must be made for all hours in excess of 40 hours in a
seven-day work week.

The rate of pay must be at least equal to that in the wage decision that is contained in the contract documents. The
decision that is applicable ta this project is

[ I O A R A

Only deductions that are required by law, or voluntarily authorized by the workers in aceordanse with Copeland Act,
may be made from paychecks of the workers. Authorization by the employee for all deductions not required by law
must be submitted.

Apprentices may be employed on the project, however, they must be certified by the Bureau of Apprenticeship &
O Training and the ratio of apprentices to journeymen must not be exceeded. A cerlificate for each apprentice must
be included in the local files.

Employees must be classified in accordance with the applicable wage decision. Unless a "helper” classification is
[ found inthe decision, "helpers” may not be used on the project. Employees must be classified and paid based on
the work they perform. Generally speaking, only jpurneymen may use the tools of a trade

TEXAS GENERAL LAND OFFICE COMMUNITY DEVELOPMENT AND REVITALIZATION




The Texas General Land Office

Labor Standards Record o A

Labor Standards Record

! ‘ [ ewitom |
The LSO must submit the GLO Labor Standards o \ e
Records (LSR) form to the GLO Grant Manager or Actis] e ame el IR S (R I
upload in TIGR if available. The LSR is required I B [BE
for each construction contract over $2,000 and RO rrter) e [ |
must be submitted prior to the first Request for . ME%M%EE%
Payment for construction work. Dk - i i B WOy W Rt
A separate LSR must be submitted for each :’B::ff;‘l M““‘*:|
prime construction contractor and must reflect s o o o

all subcontractors listed under that prime.

The Labor Standards Record must be submitted

[
( |
[
\
\

after the preconstruction conference is held and

before any construction dollars are reimbursed Consmciom Conmct At || meopemimDue: |
from the CDBG-DR Subrecipient Agreement for o e [ commusmsanee
the construction contract. i o

LSO cmail. LSO phone: ‘

Effective September 2018

TEXAS GENERAL LAND OFFICE COMMUNITY DEVELOPMENT AND REVITALIZATION
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REVIEWING
WEEKLY
PAYROLLS
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Classifications

Asphalt Raker............... $ 12.98
FLAGEEM: s v s & osin & st 5 s $ 9.30
, , . , Laborer, Common............. $ 10.30
The Wage Determination lists the various Laborer, Utility............ $ 11.80
types of classifications such as laborers, "S“°Pk_z°”e Barricade 10,50
. L Y G -
power equipment operators, carpenters,
etc POWER EQUIPMENT OPERATOR:
Asphalt Distributer......... $ 14.87
Asphalt Paving Machine...... $ 13.40
The work and tools that the employee is BFOCH &lid SWEBRER.. + vas » vac 3
. . Crane, Lattice Boom 80
undertaking must match  with  the TR, 0 BESiem e s $ 16.82
C[assiﬂcation |_|Sted on the Wage Crawler Tractor Operator....$ 13.96
. . . . Excavator, 50,000 lbs or
determination. Even if the worker s P —— $ 13.46
undertaking multiple assignments RIS ety S,
OVEF 3 CYertineiennennnnnn, $ 12177
Front End Loader, 3CY
For example: An employee works an 8- R T T T
hour day The emp[oyee WwWOorks as a Loader/Backhoe. ... .......... $ 14.18
ﬂ_ f h b t h [ k MERHANEC o « o v wvave & swns v st o $ 20.14
agger 1or 5-nours but uses snovels, rakes, Milling Machine............. $ 15.54
and other hand tools for 3-hours Motor Grader, Rough........ $ 16.15
Motor Grader, Fine.......... $ 17.49
) Pavement Marking Machine....$ 16.42
The emp[oyee must be pa|d for the Reclaimer/Pulverizer........ $ 12.85
. . Roller, Asphalt............. $ 10.95
f()LL()\X/|rWS}. Roller, OthePe. ¢ cun e cuns swns $ 10.36
* 5-hoursasa ﬂagger SCraPEr. .« v vt veiaeeeeeennss $ 10.61
Spreader BOX s« v oss v si x o9 & $ 12.60

* 3-hours as a laborer-common
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Classifications

Rates Fringes ORERATOR: ORIer: s cuw s s s s s v $ 16.83 0.00
CARPENTER (Form Work Only)....... 16.02 .00
e larks feer) ’ OPERATOR: Paver (Asphalt,

CEMENT MASON/CONCRETE FINISHER...$ 15.18 0.08 Aggregate, and Concrete)......... $ 15.96 0.00
HIGHWAY/PARKING LOT STRIPING:
Gperator (Striping Machine). ... $ 19.82 0.00 CRERATOR: Roller: cua s aus s cwn s o $ 14.48 0.00
HIGHWAY/PARKING LOT STRIPING: OPERATOR: Scraper $ 13.30 0.00
Truck Driver (Line Striping P RRET T e S Rl s S S ’ )
TRUCKY s 3 s 3 s w s w s ¥ 205 5 i $ 14.55 0.00

PAINTER (Brush and Roller)....... $ 15.97 1.27
IRONWORKER, REINFORCING.......... $ 16.20 .00
IRONWORKER, STRUCTURAL........... ¢ 22.40 8.00 TRAFFIC CONTROL:  Flagger....... $ 15.13 0.00
LABORER GRADE CHECKER............ $ 14.08 .00 TRAFFIC CONTROL :
LABORER: Asphalt, Includes Laborer-Cones/
Raker, Shoveler, Spreader and Barricades/Barrels -
istributor. . ......ovoviiiii..n. ; !
PRsranar e i Setter/Mover/Sweeper......covuun. $ 16.34 0.0
LABORER: Common or General...... $ 12.05 0.00

TRUCK DRIVER: Dump Truck........ $ 15.13 0.00

LABORER: Mason Tender -
Cement/Conerata. ¢ van v v v son v wom & $ 14.96 0.00
TRUCK DRIVER: Flatbed Truck..... $ 15.00 0.00
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Certified Payroll Form

Certified payrolls must be numbered sequentially and submitted weekly, starting with the number 1 for the first week
and include “final” for the last payroll

U.S. Department of Labor PAYROLL mn

Wage and Hour Division (For Contractor's Optional Use; See Instructions at www.dol.gov/whd/forms/wh347instr.htm) U.S. Wage and Hour Division
Parsons are nof reQuined 10 réspond 1o the colection of informanon uniess it displays a cumently vald OMB control number Rev. Dec. 2008
NAME OF GONTRACTOR |./7] OR SUBCONTRAGTOR [ } ADORESS 429 Anywhere Street, Rango, Texas OMB No. 1235-0008
Smith Corp Expires: 04/30/2021
PAYROLL NO. FOR WEEK ENDING PROJECT AND LOCATION PROJECT OR CONTRACT NO.
1- Start 01/21/2022 Wastgate Drive C000011411
" 2) () (4) DAY AND DATE ] %) o 18)
(L]
% g DEDUCTIONS
=13 % NET
NAME AND INOIVIDUAL RENTIFY ING NUMBER bg 3 o - " P P GROSS Wit VINGES
{ag. LAST FOUR DIGITS OF SOCIAL SECURITY .._2 VWORK B [125| W16 |117] 118 | 119) LN | 121 fo iy RATE AMOUNT HOLDING TOTAL PAID
NUMBER) OF WORKER 2z8 CLASSIFICATION HOURS WORKED EACH DAY OURS{  OF PAY EARNED FICA TAX OTHER  |DEDUCTIONS| FOR WEEK
372.0
Worker #1, 9999 LABORER: Flagger |© 7208
2 £50.00 $50.00 $10.00 $110.00 $262.00
- S)om| nse || sco face | s fase | 400 9% 00 $372.00
-
Worker #2, 1234 LABORER: |o $412.00
1 Common $75.00 | $75.00 $0.00 $0.00 $10.00 $160.00 | $252.00
oo | aee |nee ] see fem|amfom | 4004 100 wm
$412.00
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Certified Payroll Form

The payrolls must be filled out entirely. Include the classification and group number (i.e, Laborer 2); break out any
deductions or include separate sheet with detail

If there are weeks where there is no work performed, it is beneficial for the employer to complete blank payrolls in
which "No Work Performed” with the weeks listed

U.S. Department of Labor PAYROLL mn

Wage and Hour Division (For Contractor’s Optional Use; See Instructions at www.dol.gov/whd/forms/wh347instr.htm) U.S. Wage and Hour Division
Parsons are nof reQuined 10 respond 1o the colaction of information unless It displays a cumently valid OMB control number. Rev. Dec. 2008
NAME OF CONTRACTOR [7] OR SUBCONTRACTOR ] ADORESS 403 Anywhere Street, Rango, Texas OMB No. 1235-0008
Smith Corp Expires: 04/30/2021
PAYROLL NO. FOR WEEK ENDING PROJECT AND LOCATION PROJECT OR CONTRACT NO
15 - EINAL 04/29/2022 Waestgate Drive C0000111414
) (2) ) (4) DAY AND DATE O] ) 6] (9)
L)
%v g DEDUCTIONS
13 g NET
NAME AND INCIVIDUAL RENTIFYING NUMBER 3t 5 - - GROSS Wit WIAGES
, - - 51§ . o | 423 | eae |aas | aas | a7 aan | s, - Duex -
(&g~ LAST FOUR DIGITS OF SOCIAL SECURITY 8 WORK 5 OTAL RATE AMOUNT HOLDING TOTAL PAID
NUMBER) OF WORKER 238 CLASSIF ICATION HOURS WORKED EACH DAY OURS{ _ OF PAY EARNED FCA TAX OTHER _|0EDUCTIONS| FOR WEEK
372.00
Worker #1, 9999 LABORER: Flagger | o s
2 £50.00 $50.00 $0.00 $0.00 $10.00 $110.00 $262.00
[ om [ noe | f nce fae | son fase [ 40.00 030 wom | AL
S
Worker #2, 1234 LABORER:  |o $412.00
1 Common $75.00 | $75.00 $0.00 $0.00 $10.00 $160.00 | $252.00
e om | woe|nse | nee fum | wm fome | 40,04 100 ow
- ) $412.00
$368.40
Worker #3, 2222 LABORER: Asphalt |o
4 Raker $100.00 | $75.00 | $3500 | S0.00 $0.00 $21000 | $315.00
s|om|sm|sm] o) w fase | 30,04 122 2.0
» w " " A‘O.x‘ . 0 s‘:(o‘)
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Statement of Compl

Though payrolls can be completed on
any form, the Statement of Compliance
must be signed by the contractor

The Statement of Compliance is to be
signed by CEO or President. If not, a
letter must be provided that designates
the other person (e, payroll
coordinator, HR, etc) to prepare and
sign the weekly payrolls and the
Statement of Compliance

TEXAS GENERAL LAND OFFICE

lance

Date 1/21/2022
| Example President President
(Name of Signatory Party) (Title)

do hereby state:

(1) That | pay or supervise the payment of the persons employed by
Smith Corp
(C or )
Westgate Drive Reconstruction Project
(Building or Work)
15 qayor_ January 2022  angendingthe 21 gayor _ January 2022

on the

. that during the payroll period commencing on the

all persons employed on said project have been paid the full weekly wages eamed, that no rebates have
been or will be made either directly or indirectly to or on behalf of said

Smith Corp

(Contractor or Subcontractor)

from the full

weekly wages earned by any person and that no deductions have been made either directly or indirectly

from the full wages eamed by any person, other than permissible deductions as defined in Regulations, Part
3 (29 C.F.R. Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948,
63 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. § 3145), and described below:

Union Dues, Withholding Tax, FICA

(2) That any payrolls otherwise under this contract required to be submitted for the above period are
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the
applicable wage rates contained in any wage determination incorporated into the contract; that the classifications
set forth therein for each |aborer or mechanic conform with the work he performed.

(3) That any apprentices employed in the above period are duly in a bona fide
program regi with a State apprenticeship agency by the Bureau of Apprenticeship and
Training, United States Department of Labor, or if no such recognized agency exists in a State, are registered
with the Bureau of Apprenticeship and Training, United States Department of Labor.

(4) That:
(a) WHERE FRINGE BENEF|TS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS
0_ in addition to the basic hourly wage rates paid to each laborer or mechanic listed in
the above referenced payroll, payments of fringe benefits as listed in the contract
have been or will be made to appropriate programs for the benefit of such employees,
except as noted in section 4(c) below.

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH

[Z] — Each laborer or mechanic listed in the above referenced payroll has been paid,
as indicated on the payroll, an amount not less than the sum of the applicable
basic hourly wage rate plus the amount of the required fringe benefits as listed
in the contract, except as noted in section 4(c) below.

(c) EXCEPTIONS

EXCEPTION (CRAFT) EXPLANATION

REMARKS:

NAME AND TITLE
Example Presi

SIGNATURE
ident, President

THE WILLFUL F,
SUBCONTRACTO!
31 OF THE UNITEI

ALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR

R TO CIVIL OR CRIMINAL PROSECUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 231 OF TITLE

D STATES CODE

COMMUNITY DEVELOPMENT AND REVITALIZATION




Statement of Compliance

This example is where the contractor
pays fringe benefits to the employees.
An hourly breakout of the fringe
benefits is necessary to ensure that the
correct fringe benefits are paid

TEXAS GENERAL LAND OFFICE

Date 1/21/2022
| Example President President
(Name of Signatory Party) (Title)

do hereby state:

(1) That | pay or supervise the payment of the persons employed by
Smith Corp
(Contractor or Subcontractor)
Westgate Drive Reconstruction Project
(Building or Work)
15 day of January 2022 .4 ending the 21 day of 2022

all persons employed on said project have been paid the full weekly wages earned, that no rebates have
been or will be made either directly or indirectly to or on behalf of said

Smith Corp
(Contractor or Subcontractor)

on the

; that during the payroll period commencing on the

January

from the full

weekly wages earned by any person and that no deductions have been made either directly or indirectly
from the full wages eamed by any person, other than permissible deductions as defined in Regulations, Part
3 (29 C.F.R. Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948,
63 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. § 3145), and described below:

Union Dues, Withholding Tax, FICA

(2) That any payrolls otherwise under this contract required to be submitted for the above period are
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the
wage rates in any wage into the contract; that the classifications
set forth therein for each laborer or mechanic conform with the work he performed.

(3) That any apprentices employed in the above period are duly registered in a bona fide apprenticeship
program regi with a State iceship agency by the Bureau of Apprenticeship and
Training, United States Department of Labor, or if no such recognized agency exists in a State, are registered
with the Bureau of Apprenticeship and Training, United States Department of Labor.

(4) That:
(a) WHERE FRINGE BENEF|TS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS
m — in addition to the basic hourly wage rates paid to each |aborer or mechanic listed in
the above referenced payroll, payments of fringe benefits as listed in the contract
have been or will be made to appropriate programs for the benefit of such employees,
except as noted in section 4(c) below.

(b) WHERE FRINGE BENEF|TS ARE PAID IN CASH

D — Each laborer or mechanic listed in the above referenced payroll has been paid,
as indicated on the payroll, an amount not less than the sum of the applicable
basic hourly wage rate plus the amount of the required fringe benefits as listed
in the contract, except as noted in section 4(c) below.

(c) EXCEPTIONS
EXCEPTION (CRAFT) EXPLANATION
401K $3.50
Healthcare $0.89
REMARKS
NAME AND TITLE SIGNATURE

Example President, President

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 231 OF TITLE
31 OF THE UNITED STATES CODE.

COMMUNITY DEVELOPMENT AND REVITALIZATION




Reviewing Payrolls

e 1/21/2022
e —— (b) WHERE FRINGE BENEFITS ARE PAID IN CASH

| Example President President
d D — Each laborer or mechanic listed in the above referenced payroll has been paid,

H | . N f Signatory P Titl i
When reviewing payrolls, look for: fame o Santon Pas) e e e s e e

do hereby state: . & "
in the contract, except as noted in section 4(c) below.

* Payrolls that are filled out entirely and () o1 o urviae e pynt of e prsors sl @excermons
. Smith Corp onthe
(Contractor or Subcontractor) EXCEPTION (CRAFT) EXPLANATION
S | g n ed Westgate Drive Reconstruction Project ; that during the payroll period ing on the
: (Building or Work) 401K $3.50
+ Employees paid no less than the wage 15 pyor_ JaUAY 2022 yantingthe _21 _qayor__Jamuary _ 2022
i . all persons employed on said project have been paid the full weekly wages eamed, that no rebates have Healthcare $0.89
rate for the Work C[aSSIfIClatIOﬂ on the been or will be made either directly ormdlrsecliy’:ucnron behalf of said
mith Corp

from the full

\X/a g e d ete r m i n ati O n (Contractor or Subcontractor)

weekly wages eamed by any person and that no deductions have been made either directly or indirectly

« Apprenticeship and trainee certifications e i et et o e e

63 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. § 3145), and described below:

a re | n C [u d ed Union Dues, Withholding Tax, FICA

* Employee payroll deduction
authorizations for other deductions are

(2) That any payrolls otherwise under this contract required to be submitted for the above period are

correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the

+ Employee interviews match payroll Sopcalevagerses corsnd iy vage deeminsn cprsd i he cont il s clasatos

reCO rd S (3) That any apprentices employed in the above period are duly It in a bona fide
program regi with a State i ip agency by the Bureau of Apprenticeship and
Training, United States Department of Labor, or if no such recognized agency exists in a State, are registered
with the Bureau of Apprenticeship and Training, United States Department of Labor.

REMARKS:

(4) That:
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS NAME AND TITLE SIGNATURE
Example President, President

m — in addition to the basic hourly wage rates paid to each |aborer or mechanic listed in
the above referenced payroll, payments of fringe benefits as listed in the contract THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR
have been or will be made to appropriate programs for the benefit of such employees SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 231 OF TITLE

except as noted in section 4(c) below. 210F THE UNITED STATES CODE
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Weekly Payroll Review

Weekly payrolls must be reviewed by the labor standards officer. Payrolls should be reviewed as they are received so
the LSO can address any issues as they arise. The LSO Payroll Certification form must be completed for every draw

request

COMMUNITY DEVELOPMENT & REVITALIZATION
The Texas General Land Office
L&0 Payroll Cartifination

Rango County Contract Muember

Pza=z list all Prime Contractors and Subcontractors inlouged within the serice dates boing reguesied
arditionzl 1ab or contimed listing opiions)

{Ple=so soe

TEXAS GENERAL LAND OFFICE COMMUNITY DEVELOPMENT AND REVITALIZATION
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FRINGE
BENEFITS
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Fringe Benefits

Fringe benefit can include:

1. Sick, vacation or holiday pay Rates Fringes
2. Cost to defray expenses of
apprenticeship or similar programs Line Construction:
3. Medical or hospital care EABLE SPLICERS vvvs wwnin wiin wis $ 17.132 14.5%+3.75
4. Supplemental unemployment EQUIPMENT OPERATORS......... $ 22.95 208.5%+6.50
benefits GROUNDIUAN: ssv5 wewa wars wao s § 97.13 4.5%+6.75
5. Lifeinsurance LINEMAN. « v vveeeeeeenenennnn. $ 34.26 20.5%+6.50
6. Pensions on retirement or death TRUCK DRIVER:: siosi sises sass 56 $ 20.56 9.5%+6.50
7. Compensation for injuries or IlNess iesesessrrsasamses s oo s S S s S S R R S R R s
resulting from OCCUpationa[ aCtiVity ENGIO178-001 06/01/2020
8. Other bona fide fringe benefits

9. Insurance to provide any of the above

TEXAS GENERAL LAND OFFICE COMMUNITY DEVELOPMENT AND REVITALIZATION




Fringe Benefits

For example, consider a situation where the Davis-Bacon wage decision
requires:

« Basic Hourly Rate: $10.00

« Fringe Benefits Hourly Rate: $5.00

« Total Hourly Wage Rate: $15.00

An employer can meet this obligation in many different ways. It can:

« Pay the base wage and fringe benefits as stated in the wage decision

« Pay $15in base wage with no fringe benefits

« Pay $12 basic plus $3 fringe benefits

« Off-set the amount of the base wage and pay more in fringe benefits, such as by paying or $9 basic
plus $6 fringe benefits, as long as it meets the total amount

When reviewing payrolls, request copies of the plans

TEXAS GENERAL LAND OFFICE COMMUNITY DEVELOPMENT AND REVITALIZATION



Fringe Benefit Examples

To calculate the amount of fringe

benefits owed for  equipment Rates Fringes
operators:
($22.095 x .205) + $6.50 = $11.20 Line Construction:

CABLE SPLICERS v.cuu vionin wisnins wie $ 17.12 14.5%+3.75
EQUIPMENT OPERATORS......... $ 22.95 20.5%+6.50
GROUNDMAN: ovws woses s wism ws $ 17.13 4.5%+6.75
LINEMAN. « v oee e eeeieeaennnn $ 34.26 20.5%+6.50
TRUCK DRIVER:: sicsn s sieas s $ 20.56 9.5%+6.50

ENGIP178-001 ©6/01/2620
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Fringe Benefit Examples

Rates Fringes

Power equipment operators:

(HEAVY CONSTRUCTION:) Rl Ernges
GROUP Loy v s sinsin e e $ 38.44 27 .52+A
GROUP 1a......ivvvnenevnnnan $ 40.69 28.18+A T
GROUP 2coum syais sissnis sidanis siasens 906 $ 38.16 27.43+A Cable SPLicer......uueee.... $ 54.30 64.15%
GROUP 28, sasrn sosmmn ssvaiie sras s $ 40.41 28.10+A Groundman, Truck Driver..... $ 41.37 64.15%
GROUP Biws siswi seaws ases veies oe $ 35.24 26.57+A Linemen and Heavy
GROUP: Mo vura wivvom wvweisa wivsierss i $ 34.10 26.24+A Equipment Operator.......... $ 51.71 64.15%
GROUP 5....iviiiiiiiinnnnnns $ 33.65 26.11+A e
GROUP Boeis covas siovais s sioeis sia $ 32.77 25.85+A ELECP313-0803 06/01/2011

HEAVY CONSTRUCTION:
FOOTNOTE :
A: PAID HOLIDAYS: New Year's Day, Memorial Day, Independence

Day, Labor Day, Thanksgiving Day, and Christmas Day, the
employee works the day before and the day after the holiday.

TEXAS GENERAL LAND OFFICE COMMUNITY DEVELOPMENT AND REVITALIZATION




Deduction Authorization

WAGE DEDUCTION AUTHORIZATION AGREEMENT

| understand and agree that my employer, (the Company), may deduct money from my pay from time to time for reasons that fall into the following categories:

. my share of the premiums for the Company's group medical/dental plan;

. any contributions | may make into a retirement or pension plan sponsored, controlled, or managed by the Company;

. installment payments on loans or wage advances given to me by the Company, and if there is a balance remaining when | leave the Company, the balance of such loans or advances;

. installment payments on loans based upon store credit that | use for my own personal purchases, including the value of merchandise or services that | purchase or have purchased for personal, non-
business reasons using my employee charge account or credit card, an account or credit card assigned to another employee, or a general company account or credit card, regardless of whether such
purchase was authorized, and if there is a balance remaining when | leave the Company, the balance of such store credit or charges;

5. if | receive an overpayment of wages for any reason, repayment to the Company of such overpayments (the deduction for such a repayment will equal the entire amount of the overpayment, unless the
Company and | agree in writing to a series of smaller deductions in specified amounts);

6. the cost to the Company of personal long-distance calls | may make, or messages | may send, using Company phones (land lines or cell phones) or Company accounts, of personal faxes sent by me
using Company equipment or Company accounts, or of non-work related access to the Internet or other computer networks by me using Company equipment or Company accounts;

7. the cost of repairing or replacing any Company supplies, materials, equipment, money, or other property that | may damage (other than normal wear and tear), lose, fail to return, or take without
appropriate authorization from the Company during my employment (except in the case of misappropriation of money by me, | understand that no such deduction will take my pay below minimum wage,
or, if | am a salaried exempt employee, reduce my salary below its predetermined amount)*;

8. the cost of Company uniforms and of cleaning the uniforms (the Company will deduct only the actual price it pays for uniforms and cleaning costs)™;

9. the reasonable cost or fair value, whichever is less, of meals, lodging, and other facilities furnished to me by the Company in connection with my employment™*;

10. administrative fees in connection with court-ordered garnishments or legally-required wage attachments of my pay, limited in extent to the amount or amounts allowed under applicable laws;

11. if | take paid vacation or sick leave in advance of the date | would normally be entitled to it and | separate from the Company before accruing time to cover such advance leave, the value of such leave
taken in advance that is not so covered;

12. the value of any time off for absences to which paid leave is not applied (except in the case of those who are paid a fixed salary for fluctuating workweeks, non-exempt salaried employees will have all
such unpaid leave deducted from their salary, while exempt salaried employees will experience salary reductions only in units of a full day or week at a time, depending upon the exact nature of the
absence, unless partial-day deductions are specifically allowed under federal law); and

13. if my employer pays any insurance premiums or retirement system contributions ("payments") on my behalf that | would normally make under the applicable Company benefit plan, the amount of such
payments made by the Company, such payments being an advance of future wages payable to me.

14. (any other items appropriate for your company's situation - go over this with your attorney).

AWN o

| agree that the Company may deduct money from my pay under the above circumstances, or if any of the above situations occur. | further understand that the Company has stated its intention to abide by all
applicable federal and Texas wage and hour laws and that if | believe that any such law has not been followed, | have the right to file a wage claim with appropriate Texas and federal agencies.

Signature of Employee

TEXAS GENERAL LAND OFFICE COMMUNITY DEVELOPMENT AND REVITALIZATION




PAYROLL
ISSUES
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Payroll Errors

The payroll examiner must look through each
line item to ensure that the employee is
receiving the appropriate wage and fringe
benefit

If something doesn't look right, question it

If an issue is confirmed and the employee was
not paid correctly, the payroll examiner must
determine the amount of restitution

The contractor must provide restitution to the
employee. The contractor must then provide
a copy of the cancelled check and submit
revised payrolls which would correct the
issue. The restitution must be addressed as
soon as possible

TEXAS GENERAL LAND OFFICE

omrzy

Worker #3, 2222

LABORER °

368.40

§100.00 | $75.00 | $35.00 | $0.00 $0.00

$315.00

4 $210.00
s| 00| 500 [s00] 800 [700 | 700 Jom [ 30,00 1228 000
$525.00
94.40
Worker #3, 2222 LABORER ° $94.40
4 $100.00 [ $75.00 | $35.00 | $15.00 $0.00 $225.00 $400.00
s | 000 | 200 [400 | 000 100 | 100 [000 1180 00
m 000 8.00 0.00 $625.00
Dits 1/21/2022
(b) WHERE FRINGE BENEFITS ARE PAID IN CASH
Example President President
| [0 — Each laborer or mechanic listed in the above referenced payroll has been paid,
(Name of Signatory Party) (Title) as indicated on the payroll, an amount not less than the sum of the applicable

do hereby state:

(1) That | pay or supervise the payment of the persons employed by
Smith Corp
{Contractor or Subcontractor)
Westgate Drive Reconstruction Project

on the

that during the payroll period onthe

basic hourly wage rate plus the amount of the required fringe benefits as listed
in the contract, except as noted in section 4(c) below.

(c) EXCEPTIONS

EXCEPTION (CRAFT) EXPLANATION

(Building or Work)

15 gayor_ January 2022 21

and ending the day of ___January 2022

all persons employed on said project have been paid the full weekly wages eamed, that no rebates have
been or will be made either directly or indirectly to or on behalf of said

Smith Corp
(Contractor or Subcontractor)

from the full

weekly wages eamed by any person and that no deductions have been made either directly or indirectly
from the full wages eamed by any person, other than permissible deductions as defined in

3 (29 C.F.R. Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948,
63 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. § 3145), and described below:

Union Dues, Withholding Tax, FICA

(2) That any payrolis otherwise under this contract required to be submitted for the above period are
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the
applicable wage rates contained in any wage determination incorporated into the contract; that the classifications
set forth therein for each [aborer or mechanic conform with the work he performed.

(3) That any apprentices employed in the above period are duly registered in a bona fide apprenticeship
program registered with a State apprenticeship agency recognized by the Bureau of Apprenticeship and
Training, United States Department of Labor, o if no such recognized agency exists in a State, are registered
with the Bureau of Apprenticeship and Training, United States Department of Labor.

(4) That:

(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS
7] — in addition to the basic hourly wage rates paid to each laborer or mechanic listed in
the above referenced payroll, payments of fringe benefits as listed in the contract
have been or will be made to appropriate programs for the benefit of such employees,
except as noted in section 4(c) below.

REMARKS:

NAME AND TITLE
Example President, President

SIGNATURE

THE WILLFUL_FALSIFICATION OF ANY OF THE ABOVE WAY SUBJEGT THE
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION, SEE SECTION 1001 OF TITLE 18 AND SECTION 231 OF TITLE
31 OF THE UNITED STATES CODE

COMMUNITY DEVELOPMENT AND REVITALIZATION




VISITING THE
JOB SITE
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Conducting Employee

Interviews

Employee interviews are an important
tool to ensure that employees are
properly classified and are being paid
the correct wage and fringe

TEXAS GENERAL LAND OFFICE

COMMUNITY DEVELOPMENT & REVITALIZATION
The Texas General Land Office
Record of Employee Interview

Project Name & Contract No. (Proyecto # y Nombre de Proyecto )

‘Weﬁtgate Drive, CO00011111

Contractor or Subcontractor (Employer) (Nombre de Compania,: Date:

‘Sm\tn Corp

| ‘2/ 1/2022

1. Name of employee (Nombre ):

Worker #1

2.Home address and zip code (Direccion )

1789 S Highway Drive, Rango, Texas

3. Last date you worked on project before today?
(¢Uttima dia que
trabajo en este proyecto antes de el dia de hoy?)

Number of hours worked on Project on that date? (¢Cuantas horas
trabajo en este proyecto ese dia? )

1/31/2022

8

4. Your hourly pay rate? (¢Pago por hora?)

$9.30

5. Your duties? (¢Su ciasificacio de trabajo - carpintero, pean, albarii, oro?) | apprentice?

O Yes (si}
(¢Es un

FRagger

aprendiz?) No(noj

6. Your job classification? (¢Cuailis son sus funciones u obiigaciones?)

HAagger

7. Tools or equipmentused? (;Cualis herramientos u equipo utilizé en este trabajo?)

FAag
8. Paid atleast time and one half for all hours worked in excess of 40 in a week? (¢Le pagan |@m  vYes (si)
por fo menos tiempo y medio por todas horas trabajadas en exceso de cuarenta (40) horas
por semana?) G Na{mol
9. Ever threatened, intimidated, or COerCed INto giving up any part oTyour pay? (ZAiguna veZ | Yes (si)
ha sido amenazado(a) u intimidadofa) a entregar cuaiquier parte de su pago?) 2 No(no}
10. Duties observed by interviewer: Directing traffic Conform to & Yes
17
O No

141. Remarks (continue on reverse if necessary): None

12. signature of Interviewer: Rango County LSO

Date of Interview:| 2/1/2022

Payroll Examination

13. Remarks (continue on reverse if necessary):

Effective June 2020

Page 1 0f2
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Employee Interviews
Continued

ha sido amenazadofa) u intimidadofa) a entregar cualquier parte de su pago?) No (no)
. . . " o 10. Duties observed by interviewer: Directing traffic Conform to =

“Duties observed by interviewer” is . : R

an important section for the interviewer R

to Comp[ete as It glves the Inter\”ewer 11 REmarkE[CDnTmUE on reverse if I"IEDESSET}"]: None

the opportunity to observe what tools

the employee is using separately
12. Signature of Interviewer: Rango County LSO Date of Interview:| 2/1,/2022
Payroll Examination
13. Remarks (continue on reverse if necessary):
Effective June 2020 Page 1 of 2
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Poster and Wage

Decision

The Davis-Bacon poster and a copy of
the wage decision must be posted at
the job site throughout the duration of
the project. These files should be
provided during the pre-construction
conference

Both must be posted in a visible spot
outside. A good idea is to laminate both
so not to be exposed to the weather

TEXAS GENERAL LAND OFFICE

EMPLOYEE RIGHTS

UNDER THE DAVIS-BACON ACT

FOR LABORERS AND MECHANICS
EMPLOYED ON FEDERAL OR

FEDERALLY ASSISTED
CONSTRUCTION PROJECTS

EREVARING o RS i R e Wt RO
WAGES b
OVERTIME ¥Ou MUS b pait Mot 18SS ThEN BNe aNd DNG-NAIF IMES YOUr DASIC FatS of pay for all Rours Worksa

Over 40 11 8 work week. Thera 18 Tew xCgTions.

ENFORCEMENT F rages pay ous. ana
apply met.

ciausas aliow
P to three years. A contracior Induces
may be suBjsct to Ciil or SAMINaI prasacution, fAiNes anc/or mprisonment.

ITICES Eppiy only- pprovad Fedsral or Stats
sppranticasnyp programs
PROPER PAY  youdonot receiva proper pay. of requis further Informaton on he appliaanie Wages, coniact

Ine Contracting Officer isted Dalow:

‘or contact the LS. Deparmant of Labor's Wege and Hour Disian.

G 8

%
BN e vy
) el e

COMMUNITY DEVELOPMENT AND REVITALIZATION )

12022121, 12:58 PM SAM.gov
“General Decision Number: TX20218063 01/01/2021
Superseded General Decision Number: TX20200003
State: Texas
Construction Types: Heavy and Highway
Counties: Cameron, Hidalgo and Webb Counties in Texas.

HEAVY & HIGHWAY CONSTRUCTION PROJECTS

Note: Under Executive Order (E0) 13658, an hourly minimum wage
of §10.95 for calendar year 2021 applies to all contracts
subject to the Davis-Bacon Act for which the contract is awarded
(and any solicitation was issued) on or after January 1, 2015.
If this contract is covered by the EO, the contractor must pay
all workers in any classification listed on this wage
deternination at least $10.95 per hour (or the applicable
wage rate listed on this wage determination, if it is higher)
for all hours spent performing on the contract in calendar
year 2021. If this contract is covered by the EO and a
classification considered necessary for performance of work on
the contract does not appear on this wage determination, the
contractor must pay workers in that classification at least
the wage rate determined through the conformance process set
forth in 29 CFR 5.5(a)(1)(ii) (or the EO minimum wage rate,

if it is higher than the conformed wage rate). The EO minimum
wage rate will be adjusted annually. Please note that

this EO applies to the above-mentioned types of contracts
entered into by the federal government that are subject

to the Davis-Bacon Act itself, but it does not apply

to contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a)(2)-(66). Additional
information on contractor requirements and worker protections
under the EO is available at www.dol.gov/whd/govcontracts.

Modification Number Publication Date
° 01/01/2021

* SUTX2011-003 08/02/2011
Rates Fringes

CEMENT MASON/CONCRETE
FINISHER (Paving & Structures)...$ 12.46

FORM BUILDER/FORM SETTER

(SEPUCTUPES) vassis i wiasian so awiaiin $12.30
FORM SETTER (Paving & Curb)...... $12.16
LABORER

Asphalt Raker...............

Flagger..........
Laborer, Common..

hitps://sam.goviwage-defermination/TX202 10003/0 3

TXGLO



PROJECT
CONCLUSION
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The Texas General Land Office
Final Wage Compliance Report

P ay ro l l E r rO rS (7 COMMUNITY DEVELOPMENT & REVITALIZATION

Va0 g

SUBMIT ONE FOR EACH CONSTRUCTION CONTRACT OVER $2,000

Subrecipient: Contract Number: | ‘
. . Construction Contract Amount: | ‘
At the conclusion of the project, the it foencer

LSO should complete the Final Wage P

Compl.lance Report The report Were any workers paid less than the Davis-Bacon rates that applied to this project? YES NO
. . . Were any workers paid less than the correct overtime payments? YES NO
h | g h U g hts a ny \X/ag e |SS u eS If YES, liquidated damages at the rate of $25 for each calendar day for each worker must be calculated and the contractor notified of his liability. Provide
information concerning the nature of the overtime violations. This should include:
Amount of Davis- | Amount of CWHSSA Dav:;— Bacon CWHSSA
H: a ny em p[oyee haS not been Correct[y Company Name Names of Affected Employees Bacon Restitution (overtime) Vi Ia[ge 5 (overtime) Violation?
Paid Restitution Paid (Y:’SEOI’FU’L:] (Yes or No)

paid, restitution must be paid to the
employee and revised payrolls must
be prepared and submitted to the LSO

PART Il - Liquidated Damages

When underpayments by a contractor P G i e il e S e el 7 Y
total $1,000+ and there is a reason to Did the Contractor ssek 3 reduction or waiver of the iquidated % 6

believe that labor standards violations e — e ——

are aggravated or willful then a et e

detailed enforcement report is to be o s '

S U b m |tted to DO I_ Labor Standards Officer

Printed Name:

Labor Standards Officer
Signature:

Date

TEXAS GENERAL LAND OFFICE COMMUNITY DEVELOPMENT AND REVITALIZATION




Certificate of
Construction Completion

COMMUNITY DEVELOPMENT & REVITALIZATION
The Texas General Land Office
Certificate of Construction Completion

At the conclusion of the project, the
engineer, contractor, and subgrantee
must complete and sign the Certificate
of Construction Completion form

Subrecipient ‘ Contract #:‘ ‘Date:| ‘

This is to certify that a final inspection of the project described below was conducted on ‘ ‘

Contract was entered into on |:|between the city/county of ‘ |anc|

‘for the construction of ‘ ‘

This form confirms that the project is bl

com plete bet\)(/een au pa rt|eS 1. The work has been completed in accordance with the plans and specifications and all addenda, change orders, and supplemental
agreements thereto, with the following exceptions:

2 The sum of l:l deducted from the final payment to the Contractor is a fair and equitable settlement for
the foregoing excepted work

3. The Contractor has presented on behalf of itself and its sureties, satisfactory evidence that he or she will repair, replace or

make good any faulty workmanship and/or materials discovered in the work within a period of ‘
from this date, as provided in the Contract.

4. Amount of Original Contract: |

Cumulative Change Orders:

|

| |

Final Amount of Contract: | ‘
| |

| ess Previous Pavments:

TEXAS GENERAL LAND OFFICE COMMUNITY DEVELOPMENT AND REVITALIZATION




Recordkeeping Requirements

The subrecipient must maintain a file with the following documentation for each construction contract

*  The Appointment of the Labor Standards Officer
+ Copy of the Wage Rate Decision

+ Ten-Day Confirmation Form

» Additional Classification Request

*  Debarment Verification

* Pre-Construction Conference Report

* Labor Standards Record

* Financial Interest Report

» Payrolls and the Compliance Review

*  Employee Interviews

* Wage Violations

* Ligquidated Damage Documentation

» Certification of Construction Completion
+ Final Wage Compliance Report

TEXAS GENERAL LAND OFFICE COMMUNITY DEVELOPMENT AND REVITALIZATION



ADDITIONAL
CONSIDERATIONS
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Additional Considerations

Certified apprenticeship plans are approved by the state for apprentices to learn trades while on the

job. The wages to be paid by the employer are identified in the apprenticeship plan. This plan must be

included with the first payroll

+  Owner/Operators are likely to be subcontractors working for the prime contractor. When completing
a payroll record, the owner/operator cannot certify their own payrolls, only the prime contractor can
sign their payroll

+ Working foremen who devote more than 20 percent of their time during a workweek to mechanic or
laborer duties, and who do not meet the criteria of part 541, are laborers and mechanics for the time
SO spent

* Truck drivers are generally covered for time spent on the project (transporting to/from, loading at site,
etc.). There are few instances where the truck driver is generally not subject to DBRA

+ Overtime is paid when the employee works more than 40 hours per week. O/T is paid only on the

wages on the wage determination and not on the fringe benefits

TEXAS GENERAL LAND OFFICE COMMUNITY DEVELOPMENT AND REVITALIZATION
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QUESTIONS?

cdr@recovery.texas.gov

“ Texas General Land Office

O] @aglotx

u @txglo
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