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Multifamily Kickoff Training

Texas General Land Office
Community Development and Revitalization Program

(GLO-CDR)

“We work to rebuild communities, to put Texans back in their homes, and to help 
businesses recover after the trauma of disaster.”

George P. Bush
Texas General Land Office Commissioner
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Labor Standards Training

AGENDA
• Project Set Up
• Davis-Bacon Laws
• Break
• Inspections/ Section 3
• Draw Requests
• Questions
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Project Set Up
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Authority to Use Grant Funds

Project Set Up
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Project Set Up
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Draw Workbook
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Project Setup
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Project Set Up
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Agenda

What is Davis Bacon (DB) and Labor Standards 
(LS) Compliance?

• Designation of LS Officer
• Wage Rates
• 10-day call
• Notice to Proceed
• Posting On-Site
• Employee Interviews
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What is DB and LS Compliance?

• The Davis-Bacon Act (DBA). The Davis-Bacon Act requires the payment of prevailing wage rates (which are determined by 
the U.S. Department of Labor) to all laborers and mechanics on Federal government and District of Columbia construction 
projects in excess of $2,000. Construction includes alteration and/or repair, including painting and decorating, of public 
buildings or public works. 

• The Contract Work Hours and Safety Standards Act (CWHSSA). CWHSSA requires time and one-half pay for overtime 
(O/T) hours (over 40 in any workweek) worked on the covered project. The CWHSSA applies to both direct Federal contracts and 
to indirect Federally-assisted contracts except where the assistance is solely in the nature of a loan guarantee or insurance. 
CWHSSA violations carry a liquidated damages penalty ($10/day per violation). Intentional violations of CWHSSA standards can 
be considered for Federal criminal prosecution.

• The labor standards clauses describe the responsibilities of the contractor concerning Davis-Bacon wages and obligate the 
contractor to comply with the labor requirements. The labor standards clauses also provide for remedies in the event of violations, 
including withholding from payments due to the contractor to ensure the payment of wages or liquidated damages which may be 
found due. These contract clauses enable the contract administrator to enforce the Federal labor standards applicable to the 
project. HUD has standard forms that contain contract clauses. For example, the HUD-2554, Supplementary Conditions to the 
Contract for Construction, which is issued primarily for FHA multifamily housing and other construction projects  

NOTE: By executing a GLO-DR contract, recipients have agreed to administer and enforce Davis-Bacon requirements 
and have accepted the responsibilities described in this document.
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Labor Standards Training

LS Compliance Procedures

1) Designate a Labor Standards 
Officer (“LSO”) for the project.

2) Obtain an applicable Wage Decision 
for the project. 
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Labor Standards Training

LS Compliance Procedures (Cont.)

4) Ensure that the wage decision is current ten 
days before bid opening. 

5) Check the proposed prime construction 
contractor for eligibility status. (sam.gov)

3) Include the correct wage 
determination in the bid 
documents.
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Labor Standards Training

LS Compliance Procedures (Cont.)

7) Hold a preconstruction conference to 
explain labor standards. 

8) Submit the Labor Standards Record.

6) Award the construction 
contract.
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Labor Standards Training

LS Compliance Procedures (Cont.)

10) Submit final wage compliance report.

9) Conduct On-Site visits and payroll reviews 
during construction including employee 
interviews.
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Additional Classifications

What if the work classification you need isn’t on the wage decision? 
If the work classification(s) that you need doesn’t appear on the wage decision, you will need to request an additional 
classification and wage rate. This process is usually very simple and you’ll want to start the request right away. 
Basically, you identify the classification you need and recommend a wage rate for DOL to approve for the project. 
There are a few rules about additional classifications; you’ll find these rules in the DOL regulations, Part 5, and in the 
labor clauses in your contract.

Additional classification rules. Additional classifications and wage rates can be approved if: 
1. The requested classification is used by construction contractors in the area of the project. (The area is usually 
defined as the county where the project is located). 
2. The work that will be performed by the requested classification is not already performed by another classification 
that is already on the wage decision. (In other words, if there already is an Electrician classification and wage rate on 
the wage decision you can’t request another Electrician classification and rate.) 
3. The proposed wage rate for the requested classification “fits” with the other wage rates already on the wage decision. 
(For example, the wage rate proposed for a trade classification such as Electrician must be at least as much as the 
lowest wage rate for other trade classifications already contained in the wage decision.) And, 
4. The workers that will be employed in the added classification (if it is known who the workers are/will be), or the 
workers’ representatives, must agree with the proposed wage rate. 
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Labor Standards Training

Appointment of a Labor Standards Officer

Wage Rate Issuance Notice

Ten-Day Confirmation Form

Pre-Construction Conference Report

Labor Standards Record

Additional Subcontractor Verification

Financial Interest Report

Standard DOL Payroll Form WH 347

Record of Employee Interview

Final Wage Compliance Report

Request for Additional Classification and Rate

Required Labor Forms
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Labor Standards Training

Resources:
Department of Labor Website 

https://www.wdol.gov/dba.aspx
Debarment Check: 

https://www.sam.gov/SAM/
GLO-CDR Labor Forms: 

http://recovery.texas.gov/local-
government/resources/infrastructure/index.html

HUD Website: 
https://portal.hud.gov/hudportal/HUD

https://www.wdol.gov/dba.aspx
https://www.sam.gov/SAM/
http://recovery.texas.gov/local-government/resources/infrastructure/index.html
https://portal.hud.gov/hudportal/HUD
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Labor Standards Training

Thank You!
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“Section 3” refers to Section 3 of the Housing and 
Urban Development Act of 1968, as amended (12 U.S.C. 

1701u, section 3). 

What is Section 3?
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Section 3 Quarterly Summary Report
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Draw Checklist
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Draw Workbook
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Draw Workbook
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Interim Draw Request

G702 Document and Lien Waiver Affidavit
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Retainage Draw Request
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Final Questions

The Multifamily team at GLO is here to help you

Jeff Crozier- Multifamily Manager
Matt Zimmerman

John Douglas
Julie Parlato
RM Jackson

Thank you for attending
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